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Outline 

ÅThe problem 

 

ÅSome solutions  
ïInfluencing upwards and outwards 
ÅMcKeon Review of the NHMRC 

ÅNHMRC WIS Committee 

ÅSAGE/The Academy/òAthena Swanò pilot program 

ÅWomen in Science, Parkville Precinct (WiSPP) 

ÅVeski (Victorian Government Women 

 

ïPutting our house in order 
ÅWEHI Committee 

ÅInitiatives 

ÅOutcomes 
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32% 

Where are all those  

highly trained women?? 
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14% 



WHY? 

 

Family commitments             Confidence 

 

Lack of senior women as role models 

 

Lack of career prospects     Competition for funding 

 

Fewer opportunities to present at conferences 

 

Subtle and overt bias          Etcé 
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ÅSome solutions (GEC, 2010- ) 
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ÅNHMRC WIS Committee 

ÅSAGE/The Academy/òAthena Swanò pilot program 
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ïPutting our house in order 
ÅWEHI Committee 

ÅInitiatives 

ÅOutcomes 



McKeon Review of the NHMRC (2012) 

Written and personal presentations to the review panel 

  

ïClearer guidelines and allowances for family leave for CI's 
and fellows 

ïOfficial recognition for institutional support roles 

(committee work, mentoring, training) 

ïNationally available register of women biomedical 

researchers for conference chairs and speakers  

ïQuota of women on NHMRC committees 

 

 

ÅAnd ongoing support for the NHMRC WIS Committee 




